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As a semi-independent state agency, TIC offers the full range of state employee benefits including: 
Medical, vision and dental insurance 
· Comprehensive medical, dental and vision plans for employees and qualified family members
· $5,000 in employee basic life insurance 
Retirement benefits
· Membership in the Public Employees Retirement System (PERS)/Oregon Public Service Retirement Plan (OPSRP). Upon becoming a PERS participating member, employees pay their 6% contribution to PERS. 
Paid leaves and other benefits (hours are prorated for part-time employees)
· Sick leave earned at the rate of 8 hours per month with no maximum accumulation
· Vacation leave earned at a minimum rate of 8 hours per month with accrual rate increases at 5-year increments
· 24 hours personal leave granted each fiscal year (first year prorated depending on hire date)
· Ten paid holidays per year 
Employee Assistance Program (EAP) offered through Cascade Centers
· Free, confidential work-life counseling along with homeowner, legal and family resources
· Available to employee and benefit-eligible family members
Optional benefits
· Term life (employee, spouse or domestic partner, and dependents)
· Long-term and short-term disability
· Accidental Death and Dismemberment 
· Long-term care (employee and eligible family members)
· Flexible spending accounts
· Deferred compensation program offering a variety of investment options, offered through Oregon Savings Growth Plan
Employee wellness   
· WW (Weight Watchers re-imagined)
· Health club discounts 
· See the Public Employees’ Benefits Board (PEBB) website for more information and resources

Work schedules for Rest Area employees: the typical schedule includes working weekends but will include two consecutive days off per week. 
